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EEOC Updates

The Equal Employment Opportunity Commission (EEOC), the federal agency responsible for
enforcing federal antidiscrimination laws, has released two key documents: (1) its enforcement data
from fiscal year 2017; and (2) its Strategic Plan for Fiscal Years 2018 – 2022. These publications
help employers understand trends in equal employment matters and the EEOC’s objectives for
addressing such matters in the future.

Enforcement Data from Fiscal Year 2017

In fiscal year (FY) 2017, which ended September 30, 2017, the EEOC obtained $398 million for
victims of employment discrimination through voluntary resolutions and litigation. Press Release,

EEOC, EEOC Releases Fiscal Year 2017 Enforcement And Litigation Data (Jan. 25, 2018) [3].
Retaliation was once again the charge most frequently filed with the EEOC, constituting 48.8
percent of all charges filed, followed by race and disability discrimination at 33.9 percent and 31.9
percent of all charges filed, respectively.

A specific breakdown of filed charges is as follows:

Retaliation: 41,097 (48.8 percent of all charges filed)
Race: 28,528 (33.9 percent)
Disability: 26,838 (31.9 percent)
Sex: 25,605 (30.4 percent)
Age: 18,376 (21.8 percent)
National Origin: 8,299 (9.8 percent)
Religion: 3,436 (4.1 percent)
Color: 3,240 (3.8 percent)
Equal Pay Act: 996 (1.2 percent)
Genetic Information: 206 (.2 percent). Id.
The EEOC notes that the above percentages add up to more than 100 percent because some
charges alleged multiple bases of discrimination or harassment.

Illinois made up 5.2 percent of all U.S. charges filed in FY 2017, which is lower than in FY 2016.
Among charges filed in Illinois, retaliation comprised 54.2 percent of the state’s charges, followed
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by race (37.9 percent), disability (32.2 percent), and sex (31.9 percent).

Interestingly, the EEOC reported that it filed more lawsuits on behalf of individual plaintiffs than it
filed class actions. Specifically, the EEOC filed 124 suits on behalf of individuals and only 60
involving multiple victims, discriminatory policies, or systemic discrimination.

EEOC’s Strategic Plan for 2018 – 2022

The EEOC announced its new strategic plan on February 12, 2018, to serve as the EEOC’s
framework in achieving its mission to prevent and remedy unlawful employment discrimination and
advance equal opportunity for all in the workplace. This strategic plan, effective February 1, 2018,
supersedes the EEOC’s 2017 – 2021 strategic plan.

Notably, the 2018 plan retains the substantive area priorities of the 2017 plan, but focuses the
EEOC’s resources and activities on unidentified “emerging issues of concern” and actions “likely to
advance equal opportunity and freedom from discrimination in the workplace.” EEOC, Strategic Plan

for Fiscal Years 2018 – 2022 [4]. As a reminder, the 2017 plan identified the following substantive
area priorities:

Eliminating Barriers in Recruitment and Hiring.
Protecting Vulnerable Workers, Including Immigrant and Migrant Workers, and
Underserved Communities from Discrimination.
Addressing Selected Emerging and Developing Issues.
Ensuring Equal Pay Protections for All Workers.
Preserving Access to the Legal System.
Preventing Systemic Harassment. EEOC, Strategic Enforcement Plan – Fiscal Years 2017 – 2021
[5].
Per the 2018 plan, the EEOC will focus its efforts on systemic initiatives rather than individual
charges or litigation. As stated in the 2018 plan,

The SEP recognizes that to be effective as a national law enforcement agency, the
Commission must focus on those activities that have strategic impact. The Commission
defines strategic impact as a significant effect on the development of the law or on
promoting compliance across a large organization, community, or industry. The
significance of an issue and the potential outcome determine strategic impact, in addition
to the number of individuals affected. This focus requires the EEOC to shift attention in
certain areas and to reduce resources spent on activities that may not have strategic

impact. EEOC, Strategic Plan for Fiscal Years 2018 – 2022 [4].

In accordance with that principle, the 2018 plan sets forth two broad “strategic objectives” as
follows:

combat and prevent employment discrimination through the strategic application of the EEOC’s law
enforcement authorities; and
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prevent employment discrimination and promote inclusive workplaces through education and
outreach.
Many of the 2018 plan’s goals remain “to be determined” or are listed in general terms such as
“significant proportion.”

Ultimately, while much of the 2018 plan is vague, it is clear that the EEOC intends to focus less on
individual plaintiff charges in 2018 and more on class actions and systemic discrimination.
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